
 

 

 



 

 

Preface 

Policy 

As Christadelphian Heritage College Sydney (CHCS) is a registered non-government school it undertakes to fulfil 
all requirements and responsibilities expected by governing authorities. 
 
One of these mandatory requirements is for CHCS to publicly disclose by way of an annual report, the 
educational and financial performance measures and policies of the school. 
 

Preparation of Annual Report 

● Overall Information Coordinator – John Unwin (Business Manager) 

● Administration – John Unwin (Business Manager) 

● Title page – Cathy Peden (Librarian) 

● Annual Financial Return – Rachael Davies/John Unwin (Accountant & Business Manager) 

Staff members responsible for Annual Report content:- 

Area 1: A message from key school bodies 
John Unwin (Business Manager) 

Area 2: Contextual Information about the school and characteristics of the student body 

Stuart Gilmore (Principal) 

Area 3: Student outcomes in standardised national literacy and numeracy testing 
Felicity Shields (Assistant Principal) 

Area 4: Senior secondary outcomes 
Brenda Wyszynski and Felicity Shields (Assistant Principals) 

Area 5: Professional learning and teacher standards 
Felicity Shields (Executive member in charge of Professional Development) 

Area 6:

http://www.hcs.nsw.edu.au/
http://www.hcs.nsw.edu.au/
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Reporting Area 1 

MESSAGES FROM KEY SCHOOL BODIES 

PRINCIPAL’S REPORT  

 

2015 was a very full year of grants, programs and success. The staff was instructed in the process of setting their 
own professional SMART goals. These incorporated the College focus areas and their personal, professional 
development. The major educational grant (SWARM) tied in with this, allowing staff to develop individual 
learning goals for specific students and the creation of the Heritage Learner Profile (HeLP) that was to track the 
development of attitudes, qualities and motivations that permit the progress of skills and understandings in 
academic, social, physical, emotional and spiritual areas. 

The College’s Welfare Committee well implemented the ‘Responding to Critical Incidents Policy’ in March to 
manage the ramifications of the tragic loss of one of our students. The students were commended by the 
external psychologists for the way that they responded to the crisis and assisted each other. 

In brief these are the highlights of the year… 

·         The College designed, implemented and evaluated a School Improvement Plan 

·         Successfully implemented new Australian Curriculum in the relevant courses 

·         Maintained the outstanding Music program through the Band Day leading to a 5th consecutive 
Eisteddfod win + a second place by 1 point to the Jazz Band – this time at the Hawkesbury 
Eisteddfod. The Jazz Ensemble entertained an audience at the catered, ‘Evening with Jazz’. 

·         The secondary performed the play with music, ‘Three Kings’ 

·         Successfully introduced two new Stage 6 courses: Visual Arts and Design & Technology 

·         Hosted the Combined Heritage Principal’s & Chairmen’s Conference (August 2015). The gathering 
featured a combined Board Day on ‘good governance practices’ run by the Association of 
Independent Schools executive team (AIS) 

·         Grants were received through the AIS for a Financial Health Check, ICT review, Inclusivity program 
and for the building of a Performing Arts Centre in 2016 

·         Introduction of a Transition Class one day per week in Term 4 for 2016 Kindergarten students 

·         Awarded 2nd prize in the Liverpool City garden competition. 

 

 
Stuart Gilmore 

Principal 
  



 

 

 

BOARD CHAIRMAN’S REPORT 



 

 

The Board also gratefully acknowledges the ongoing support of our P & F committee, the 
wider Christadelphian community, our parents and band of dedicated helpers in numerous avenues of 
service. We also acknowledge those who have generously donated to our building fund or assisted with 
favourable loan arrangements to help finance our new facilities. We are most grateful for this support in 
assisting us to nurture the children entrusted to our care. 
We also prayerfully acknowledge the Lord for the abundant spiritual and material blessings we have received 
in support of the work of the College since its inception. 
 
To Him be all the glory! 
 

John Elton 
 

Chairman of the Board 
 
 

HERITAGE COLLEGE PARENTS & FRIENDS ASSOCIATION (P&F) 

  

The main role of the P&F is to provide a forum for planning and implementing fund raising activities for the 
College, and to work with the College Principal in suggesting ideas that may contribute to improved facilities and 
learning opportunities for students.  



 

 

 

 

 

STUDENT LEADERSHIP REPORT 

 

The 2015 Senior Leadership Team was comprised of the nominees for college captain. The now tradition of 
organising lunchtime activities continued with all the Year 12 cohort involved in at least one activity. These 
included basic courses in car maintenance and gymnastics as well as a handball competition, even an ice cream 
stall which provided a service to students during the warmer months. Other team members focused on 



http://www.myschool.edu.au/


 

 

 

 

Reporting Area 3 

 

STUDENT OUTCOMES IN STANDARDISED NATIONAL LITERACY AND NUMERACY TESTING  

 

LITERACY AND NUMERACY ASSESSMENTS IN YEARS 3, 5, 7 AND 9 

 
In 2015, fifteen Year 3, twenty-one Year 5, seventeen Year 7 and twenty Year 9 students participated in the 
National Assessment Program Literacy and Numeracy (NAPLAN).  These results are reported in a 10 band 
continuous scale from year 3 to year 9. 
 
The results in Year 3 were excellent, either at, above or substantially above other schools.  Year 5 & 9  results’ 
were at or above in all but one test. Year 7 averages were at the same level in two tests a
1 0 r-17(y)u54Oh schools. F
1 0ocus 



 

 

 





 

 

 



 

 

 



 

 

 



 

 

 

 
 
 
For more information on NAPLAN results, please visit http://www.myschool.edu.au 
  

http://www.myschool.edu.au/


 

 

 

 

Reporting Area 4 

 

SENIOR SECONDARY OUTCOMES 

At Christadelphian Heritage College Sydney, all senior students complete their Stage 6 Preliminary and Higher 
School Certificate courses over one year in half the required subjects, completing the remaining required units in 
their subsequent senior year.   
 
In 2015, 38 students in Years 11 and 12 sat the HSC examinations in Ancient History, Business Studies, 
Chemistry, English Standard, English Advanced, Physics, as well as two new subjects for the College, Design & 
Technology and Visual Arts. In addition, subjects completed by one or more Stage 6 students with providers 
other than Heritage College (including OTEN and TAFE) were Metals and Engineering, Tourism, Travel & Events 
and Construction 
 
Approximately 8% (3 students) of the senior cohort completed a TVET qualification and 100% (22 students) of 
the Year 12 group were awarded the NSW Higher School Certificate. 

HIGHER SCHOOL CERTIFICATE 

In 2015, 38 students sat for the NSW Higher School Certificate in 8 courses.  
One student gained Band 6 awards in Chemistry and Physics. On average, 46% of students achieved in the band 
4-6 range. With small candidatures, percentages need to be interpreted with care. 
 

2015 Higher School Certificate Examination Results 

 

Subject 
No. of 

Students 
Performance Band achievement by number of 

students 

  Band 4-6 Band 1-3 

  School State School State 

Ancient History 13 5 (38%) 61% 8 (62%) 39% 

Business Studies 19 8 (42%) 66% 11 (58%) 34% 



 

 

 

 
HSC Examination Trends showing school vs state percentage in Bands 4-6 





 

 

 

Reporting Area 5 

 

PROFESSIONAL LEARNING AND TEACHER STANDARDS 

Category Number of Teachers 

Teachers who have teaching qualifications from a higher education institution 
within Australia or as recognised within the National Office of Overseas Skills 
Recognition (AEI-NOOSR) guidelines, or 

22 

Teachers who have qualifications as a graduate from a higher education 
institution within Australia or one recognised within the AEI-NOOSR guidelines 
but lack formal teacher education qualifications, or 

0 

Teachers who do not have qualifications as described in (a) and (b) but have 
relevant successful teaching experience or appropriate knowledge relevant to 
the teaching context (Manual, page 39) 

0 

 
Total teacher numbers are listed on the My School website http://www.myschool.edu.au 
 
 

Professional Learning  
 
2015 commenced with all available CHCS staff completing emergency care, CPR and defibrillator training. On 
the first staff development day, an AIS consultant also presented  ‘Child protection in the workplace and 
professional boundaries’. Others completed this training during Term 1. Asthma training was also completed in 
Term 1 
Due to a critical incident in the college, staff and students were supported by Headspace counsellors. This was 
ongoing during Term 1. In Term 3, a professional development day was dedicated to Yr 7-10 ‘My Friends’ 
program and subsequently a K-6 ‘Better Buddies’ program to be implemented in 2016. 
 
The major focus for 2015 was a school wide action research model (SWARM) for developing whole school 
practices for inclusive schooling, a project funded by a grant from the AIS. This project was to commence in 2015 
and conclude in 2016. The project purposes were: to build capacity in the school and teachers to meet the 
learning and social needs of students; to enhance teacher confidence  and skill in differentiation; to enhance 
positive attitudes in meeting the needs of students with diverse learning needs; and to determine the 
effectiveness of CLEAR coaching model in improving student outcomes and teacher capacity. Two consultants 
from the AIS informed the staff about the project, assisted in setting SMART goals and CLEAR coaching action 
plans, resulting in each staff member focusing on an individual student who would benefit from setting individual 
goals and evaluating the effectiveness of the program. This was done in whole staff meetings, meetings with 
executive staff and individual coaching. Ten staff meetings over the year were set aside for working on this 
project, as well as a staff development day. This project developed into the HeLP  (Heritage Learner Profile) 
which was spearheaded by two members of the executive team. This is a new and innovative development for 
Heritage College, which will be introduced in 2016 and continue to rollout over the next few years. Staff were able 
to take advantage of release days provided by the AIS grant to develop expertise in various areas of inclusivity 
for students. 
 
Teachers were also required to implement the NSW Syllabus for the Australian Curriculum in Mathematics and 
Science & Technology K-6, as well as English, Mathematics, Science and History years 8 and 10 in 2015. The 
AIS provided online courses for familiarisation, planning and programming with the new syllabus documents. 
Departmental meetings were held to work on this.  
Due to a new reporting system, secondary staff were trained in PCSchools Markbook and reporting software. 





 

 

School law seminar 2 

Bus driver training 1 

Meet manager software training for carnivals 1 

St Johns Ambulance First Aid recertification course 1 

ICTENSW Conference (ICT Educators of NSW) 1 

PCSchools Markbook training 2 

Quicksmart academic skills program and training 4 

Art Gallery of NSW workshop 1 

Business Studies - the real and hypothetical through case studies 1 

 

The average expenditure per teacher on professional learning in 2015 was $485.  

This was an increase of $254 per teacher from last year. This is due to taking on a grant initiative through AIS 

called SWARM inclusivity. Each teacher attended professional development as well as having additional time off 

to research a particular topic to help students academically and socially. They then shared their research with all 

teachers to help better support and educate the students in their care. This program proved to be very successful 

and benefited both the teachers and the students. 

 

Please note: These costs are for course costs only and do not include casual relief teacher costs. 

  



 

 

 

 

Reporting Area 6 

 

WORKFORCE COMPOSITION, INCLUDING INDIGENOUS 

 

Full Time Equivalent Male 
% of total 

staff 
Female 

% of total 
staff 

Combined % 
of total staff 

Primary Teaching 1.5 

 

http://www.myschool.edu.au/
http://www.myschool.edu.au/


http://www.myschool.edu.au/
http://www.myschool.edu.au/






 

 

 

 

Reporting Area 9 

 

ENROLMENT POLICIES 

CHCS is a comprehensive co-educational K-12 school providing an education underpinned by religious values 
and operating within the requirements of the NSW Board of Studies.  Detailed below is the Enrolment Policy and 
Procedures of the College.  The Christadelphian community of the wider Sydney area instituted the College to 
support its families.  Children from families who are not members of the Christadelphian faith are welcome if they 
and their parents support the College’s ethos and comply with the College’s rules 
 
 
 

ENROLMENT POLICY 

PURPOSES  
 
To operate the College in a manner that would make it accessible to as many Christadelphian children as 
possible.  
To maintain a College environment that meets the individual academic, social, emotional and physical needs of 
its students.  
To provide access for non-Christadelphian families in accordance with requirements contained in this Policy.  



 

 

Class sizes  

 
Class numbers are to be at a level that promotes sound teaching practices and permits a safe, practicable 
working environment.  
 
Fees 
  
The fee structure for both Christadelphians and non-Christadelphians is to be determined annually by the 
College Board. The Board may reduce the fees for Christadelphian families to reflect the financial support by the 
Christadelphian community. The fees are to be advertised before the end of a year where possible.  
 
Adjustments  
 
An adjustment is a measure or action that identifies the type and level of support required by any enrolled 
student to allow them to access and participate in all aspects of College life.  
An adjustment is reasonable if it balances the interests of all parties affected. Issues which are relevant to the 
adjustment process include:  
 
a) The impact on the student’s access to educational opportunities;  

b) The views of the student and their family (this includes caregivers);  

c) The effect of the proposed adjustment on the student’s:  

ability to achieve learning outcomes;  

ability to participate in the curriculum; and  

independence;  

d) The effect of the proposed adjustment on others including students and staff;  

e) The costs and benefits of making the adjustment.  
 
 

IMPLEMENTATION  
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Selection of students will be on the basis of spaces available in the relevant year or class.  
 
Enrolment applications from students seeking placement in classes that are already at their maximum size will 
be accumulated until sufficient numbers make the formation of a new class viable. The decision to establish a 
new class will be made by the College Board, following a recommendation from the College Principal.  
 
Information that the caregiver may be required to provide as part of an enrolment application may include:  
 

● Previous school or preschool reports, noting current achievements and areas of need;  









 

 

Policy Policy changes in 2015 Access to full text 

Codes of Conduct Policy 

encompassing 

● Code of conduct - staff & 

students 

National Safe Schools Framework and Values 

Education issues delivered through class and 

Year Advisor Programs. 

The College Board reviewed the Code of 

Conduct Policy and this was communicated to 

staff vias staff meeting and in staff interviews.  

Full text on intranet 

Pastoral Care Policy 

encompassing 

● Student Welfare and Special 

Needs Provisions 

● Anti-bullying Policy and 

Procedures Academic policy 

Heritage Genius Bar innovation continued – 

senior students assisting others in their area of 

expertise  

Welfare Committee – reviewed and adjusted 
CHCS policies and procedures in line with 
current best practice to identify, intervene and 
track student welfare 

Leadership program included Senior and Junior 

Leadership Teams 

Staff applied individual education plan (using 

SMART goals) to specific students and 

monitored and evaluated success of intervention 

Commenced development of a K-



 

 

 

 

 

STUDENT DISCIPLINE 

 

Students are required to abide by the College’s rules and to follow the directions of teachers and other people 
with authority delegated by the College.  Where disciplinary action is required penalties imposed vary according 
to the nature of the breach of discipline and a student’s prior behaviour.  Corporal punishment is not permitted 
under any circumstances and breaches would be investigated as potential allegations of reportable 
conduct. 
 
All disciplinary action that may result in any sanction against the student including suspension, expulsion or 
exclusion provides processes based on procedural fairness. 

 



 

 

 

 

Reporting Area 11 

 

SCHOOL-DETERMINED IMPROVEMENT TARGETS 

The following were the focus areas for 2015 and comments on the achievements of these goals 
 

CHCS implemented the federal government’s School Improvement Plan in January 2015. Although the 
government late in the year pushed back the mandatory roll out, Heritage decided to implement what had 
been decided. The government mandated that a school plan had to cover certain areas: - Leadership & 
Management; Student Engagement & Attainment; Curriculum & Assessment; Safe College Environment; 
Aboriginal Education. 

  
The Plan was evaluated during Term 4, 2015 using the same kinds of data that created the Plan. The survey 
response was 75% of staff and 30% of community. Every student from Year 5 to 12 was invited to respond. 

  







 

 

 Mathematics (K-8) supported by enrolment of 
students in the HotMaths online program 

K-8 students keen both in class and at home to improve 
their mathematical skills. ACARA CEO commended CHCS 
for their excellent improvement in secondary Maths from 
Year 7 to 9  

 Stage 6 new elective choices in 2015 - Visual Arts 
and Design & Technology 

Both courses successfully completed with students 
achieving pleasing results 

 



 

 

 



 

 

Reporting Area 12 

INITIATIVES PROMOTING RESPECT & RESPONSIBILITY 

Christadelphian Heritage College Sydney was established in 1998 so as to help families in the areas of promoting 
respect & responsibility. 
 





 

 

Meets my child’s educational needs     84% agree or higher 
Meets my child’s social & motivational needs   78% agree or higher 
Meets my child’s spiritual needs    91% agree or higher 

Effectively acknowledges and rewards achievement  81% agree or higher 
Students are encouraged to reach potential    84% agree or higher 
Has effective programs for special needs    75% agree or higher 
Provides for talented and gifted students    60% agree or higher 
I am happy to recommend College to others   90% agree or higher 
 

  

3 BEST FEATURES of the COLLEGE 
Most staff are able to understand the spiritual goals I have for my children 

Internet usage/email is controlled. It allows for communication without distraction. 

Small year groups allow for more individual attention/building of relationships between year groups 

The nurturing Music environment 

The older kids looking out for the younger kids 

Teaching Identification of learning needs some kids have and quick action taken  

Teacher/staff genuine care for students 



 

 

 

 

STAFF SATISFACTION 

15 (of 20) staff responded to the anonymous survey. 
 

OUTCOME 1 The College supported me in setting personal SMART goals for 2015 

Comments: (14 staff member agreed) 

1.       Needed more than one year to fulfil all ideas 

2.       Some confusion as to the process of the rollout of all these acronyms! 

3.      Needed more support from my mentor 

4.       Needed more modelling of the process from executive (re their expectations of paperwork and outcomes). 

  

OUTCOME 2 The College helped support the successful implementation of the SWARM Inclusivity Program 

for improved peer coaching, goal setting, appraisal process and professional development. 

Comments: (14 staff member agreed) 

2.       The project was great but rushed and we needed a clearer, whole school action plan (this wasn’t the College’s 

fault) 

3.       I haven’t had sufficient time off yet to complete the  

4.       

  
OUTCOME 2          





 

 

  

 
Reporting Area 14 

 

SUMMARY FINANCIAL INFORMATION 2015 

 

 



 

 

 

 

 


